
1. Educational Pathway and Curriculum 

 Nigeria: 

o Educational Programs: Nursing education in Nigeria is offered at 

both diploma and degree levels. The diploma is typically a three-

year program provided by Schools of Nursing, while the Bachelor 

of Nursing Science (BNSc) is a five-year program offered by 

universities. 

o Curriculum: The curriculum includes both theoretical and 

practical components, covering subjects like anatomy, physiology, 

pharmacology, medical-surgical nursing, and community health 

nursing. There is also a mandatory one-year internship for BNSc 

graduates. 

o Entry Requirements: Admission to nursing programs typically 

requires a Senior Secondary School Certificate (SSCE) or 

equivalent with credits in relevant subjects like English, 

Mathematics, Biology, Chemistry, and Physics. 

 Ghana: 

o Educational Programs: In Ghana, nursing education is also 

offered at diploma and degree levels. The diploma program is 

typically three years, offered by Nursing and Midwifery Training 

Colleges, while the Bachelor of Science in Nursing (BScN) is a 

four-year program offered by universities. 

o Curriculum: The curriculum is similar to Nigeria's, encompassing 

theoretical and practical training in areas such as medical-surgical 

nursing, midwifery, mental health, and public health nursing. 

Clinical placements are integral to the program. 

o Entry Requirements: Admission to nursing programs requires 

passes in core subjects, including English, Mathematics, and 

Integrated Science, alongside elective subjects relevant to the field. 

2. Regulatory Bodies 

 Nigeria: The Nursing and Midwifery Council of Nigeria (NMCN) is 

responsible for regulating nursing education and practice. It oversees the 

accreditation of nursing schools, certification of nurses, and enforcement 

of professional standards. 

 Ghana: The Nursing and Midwifery Council of Ghana (NMCG) plays a 

similar role, regulating the training and practice of nurses and midwives, 

ensuring that nursing education institutions meet required standards, and 

maintaining a register of licensed practitioners. 

3. Licensing and Certification 

 Nigeria: Graduates from recognized nursing programs must pass the 

Nursing and Midwifery Council of Nigeria's licensing examination to 

practice. Continuous professional development is required for the renewal 

of licenses. 



 Ghana: Similarly, in Ghana, nursing graduates must pass the Nursing and 

Midwifery Council of Ghana's licensing exam. Nurses are also required 

to engage in continuous professional development to maintain their 

licenses. 

4. Job Opportunities and Work Environment 

 Nigeria: 

o Nurses in Nigeria work in various settings, including public and 

private hospitals, community health centers, and academic 

institutions. 

o The nurse-to-patient ratio in Nigeria is generally low, leading to 

high workloads and stress among nurses. Opportunities for 

specialization and advancement are available, though they may be 

limited by infrastructure and resources. 

o Nigerian nurses often face challenges such as low remuneration, 

inadequate facilities, and limited access to continuing education. 

 Ghana: 

o Ghanaian nurses also find employment in diverse healthcare 

settings, including hospitals, clinics, and NGOs. 

o Ghana's healthcare system faces similar challenges, with a low 

nurse-to-patient ratio and significant workloads. However, there 

have been efforts to improve working conditions, though issues 

like inadequate pay and limited career advancement opportunities 

persist. 

o Opportunities for nurses to work abroad are also notable in both 

countries, with many nurses seeking better prospects in Europe, 

North America, and the Middle East. 

5. Challenges and Developmental Initiatives 

 Nigeria: The nursing profession in Nigeria faces challenges such as brain 

drain, insufficient funding for healthcare, and a need for more modern 

facilities and equipment. The Nigerian government and various 

stakeholders have initiated programs to improve nursing education and 

practice, but progress is often slow due to systemic issues. 

 Ghana: Ghanaian nurses also contend with challenges like inadequate 

resources, poor working conditions, and emigration. However, Ghana has 

been proactive in reforming its healthcare system, including efforts to 

improve nursing education and retention through better training, 

infrastructure, and incentives. 

6. Cultural and Societal Impact 

 Nigeria: Nurses in Nigeria are highly respected, especially in rural areas 

where they are often the primary healthcare providers. However, in urban 

centres, the profession may sometimes be undervalued compared to other 

healthcare professions like medicine. 



 Ghana: Nursing in Ghana also enjoys respect, with nurses playing a 

crucial role in community health. The government's recognition of the 

importance of nursing is evident in efforts to enhance training and career 

prospects. 

7. International Recognition and Mobility 

 Nigeria: Nigerian nurses have a growing presence internationally, 

particularly in the UK, USA, and Canada. However, they may need to 

undergo additional training or exams to meet the standards of these 

countries. 

 Ghana: Ghanaian nurses are also recognized internationally, and like 

their Nigerian counterparts, many migrate to other countries for better 

opportunities. Ghanaian nursing qualifications are generally well-

regarded, although additional certification may be required for practice 

abroad. 

 

Similarities Between Nigerian General Nursing and Ghana General 

Nursing: 

1. Educational Structure: 

o Diploma and Degree Programs: Both Nigeria and Ghana offer 

general nursing programs at the diploma (Nursing and Midwifery 

Council) and degree levels (Bachelor of Nursing Science). Students 

can opt for either path depending on their career aspirations. 

o Duration: The diploma programs in both countries typically last 

three years, while degree programs last four to five years. 

2. Regulatory Bodies: 

o Both countries have established regulatory bodies responsible for 

overseeing nursing education and practice. In Nigeria, the Nursing 

and Midwifery Council of Nigeria (NMCN) is responsible for 

regulation, while in Ghana, the Nursing and Midwifery Council 

of Ghana (NMCG) serves the same purpose. 

3. Curriculum: 

o Core Nursing Subjects: The curricula in both countries cover 

fundamental nursing subjects such as anatomy, physiology, 

pharmacology, medical-surgical nursing, maternal and child health, 

and community health nursing. 

o Practical Training: Both countries emphasize the importance of 

practical clinical training in hospitals and healthcare facilities as 

part of the nursing education. 

4. Licensing: 

o After completing their nursing education, graduates in both Nigeria 

and Ghana must pass a licensing examination conducted by their 

respective Nursing and Midwifery Councils to be registered and 

practice as professional nurses. 



5. Career Opportunities: 

o Nurses in both Nigeria and Ghana can work in various healthcare 

settings, including hospitals, clinics, community health centers, and 

educational institutions. They can also pursue specializations or 

advance their careers through further education and training. 

 

Differences Between Nigerian General Nursing and Ghana General 

Nursing: 

1. Entry Requirements: 

o Nigeria: Entry into the general nursing program often requires 

completion of secondary education with credits in specific subjects 

(English, Mathematics, Biology, Chemistry, and Physics) in 

WAEC or NECO. 

o Ghana: Similarly, in Ghana, prospective nursing students must 

have completed secondary education with credits in subjects like 

English, Mathematics, and Science. However, there may be slight 

variations in the specific requirements or acceptable grades. 

2. Training Institutions: 

o Nigeria: Nursing education is offered in various institutions, 

including schools of nursing, universities, and teaching hospitals. 

o Ghana: In Ghana, nursing education is offered in institutions such 

as colleges of health, universities, and nursing training schools. 

There might be differences in the number of accredited institutions 

and the specific types of schools available in each country. 

3. Licensing Examination: 

o Nigeria: The licensing examination is conducted by the Nursing 

and Midwifery Council of Nigeria and is mandatory for all nursing 

graduates. 

o Ghana: Similarly, the licensing exam in Ghana is conducted by the 

Nursing and Midwifery Council of Ghana. However, there may be 

differences in the structure, content, or frequency of the 

examinations. 

4. Continuing Professional Development: 

o Nigeria: In Nigeria, nurses are required to engage in continuing 

professional development (CPD) and must earn a certain number of 

CPD points to maintain their licenses. 

o Ghana: Ghana also emphasizes continuing professional 

development for nurses, but the specific requirements and 

processes may differ from those in Nigeria. 

5. Cultural and Health System Context: 

o Nigeria: The nursing practice in Nigeria is influenced by the 

country's larger population, diverse ethnic groups, and varying 

healthcare challenges across different regions. 



o Ghana: In Ghana, nursing practice is shaped by the country's 

healthcare priorities, cultural context, and population needs, which 

may differ from those in Nigeria. 

6. Post-Graduation: 

o Nigeria: Nigerian nurses often undergo a one-year mandatory 

internship or NYSC (National Youth Service Corps) placement in a 

healthcare setting. 

o Ghana: In Ghana, newly qualified nurses also go through an 

internship period, but the structure and requirements may vary 

compared to Nigeria. 

 

 


